
Starting  Pay  Range:  $9.00/hour,  with  raises  mid-summer  based  on performance

Date:  March  20fh, 2019

POSITION  TITLE:

POSITION  REPORTS  TO:

PURPOSE  OF  THE  POSITION:

JOB  FUNCTIONS

Essential  Functions

POSITION  DESCRIPTION

CITY  OF  CHAPMAN

Ball  Field  Maintenance

Director  of  Parks  and  Recreation

To ensure  baseball/softball  fields  are set-up  proper  for  games  and

overall  appearance  of  ball  field

Ensure  the  quality  of  fields  in  a variety  of  ways  before  each  game.

1. This  job  requires  the employee  to work  everyday  of  the  summer.  If  you  are not  able  to work  every

day  in  physically  demanding  enviromnent,  please  reconsider  before  applying.

2. Shifting  schedule  with  zero  flexibility.  The  master  game  schedule  will  change  every  week  of  the

surnrner,  along  with  the  weekly  demands  on  time  and  energy.  Would  work  best  to live  in  town.

3. You  must  have  your  own  individual  means  of  transportation  to get  to and from  the  ball  field.

4.  Ensure  all  three  fields  are set-up  appropriately  for  each  kind  of  game

5. Repair  fields  in-between  games

6. Utilize  a variety  of  tools;  hammers,  saws,  shovels,  screw  drivers,  wrenches,  and  others

7. Must  have  a driver's  license  to operate  our  'gator'  (utility  vehicle)  to transport  your  tools

8. Be alert  and attentive  to your  duties  at all  times.

9. Be helpful  and  courteous  to the  public  at all  times.

10.  Attempt  to correct  all  infractions  quickly  and firrnly.

11. Refer  to the Recreational  Director  if  anyone  who  should  be ejected.  The  Director  is the only  one

qualified  to eject  someone  from  the  premises.

12. Be on time  and wear  appropriate  apparel  wile  on duty.  This  includes  close  toed  shoes and

appropriate  apparel.

13.  Maintain  a proper  attitude  while  on duty.

14.  Remain  at your  post  until  all  games  have  been  finished.

15.  ReporttotheRecreationalDirectoratthebegimmngofeachbreakforinstmction.

16.  Report  any  accidents  to the  Recreational  Director.

17.  ReportanydamageorequipmentinneedofrepairtotheRecreationalDirector.

18.  Refer  to the  Director  for  any  suggestions,  grievances  or questions.

19.  ComplyimmediatelywithanysuggestionfromtheDirector.

20.  Be  familiar  with  all  field  policies  and  procedures

21.  Enforcesafetyrules.

Other  Functions

1. Perforrn  other  tasks  as assigned  by  the  Park  and  Recreational  Director.  (Bulk  of  work)



JOB  QUALIFICATIONS

Ability  to maintain  cooperative  working  relationships  with  fellow  employees,  city  officials  and

general  public.

Work  involves  walking,  lifting,  pulling,  pushing,  climbing,  stooping,  kneeling,  crouching,

dexterity,  agility,  seeing,  hearing,  talking  and  a high  level  of  alertness.

First  Aid  and  CPR  certification  is plus.

Fulltime  regular  attendance  required.

Must  have  drivers  license  and  your  own  means  of  transportation

EDUCATION,  TRAINING,  LICENSE,  CERTIFICATION  AND  EXPERIENCE

*  Past  employrnent  involving  maintenance  experience  preferred,  but  not  required.

EQUIPMENT  USED

Hand  Tools

Limited  Power  Tools

Gator  (utility  vehicle)

Others  (depends  on  requirements  needed)

PHYSICAL  DEMANDS

The  physical  demands  here  are representative  of  those  that  must  be met  by  an employee  to successfully

perforrn the essential functions of the 3ob.

Moderate  level  of  stress.

Working  for  extended  period  of  time  in  excessive  heat

Ability  to stand  and  jog/mn  for  extended  periods  of  time.

Work  involves  walking,  lifting,  pulling,  pushing,  climbing,  stooping,  kneeling,  crouching,

dexterity,  agility,  seeuig,  heanng,  talking  and a high  level  of  alertness.

Occasionally  lift  75 lbs.

Ability  to shift  focus,  good  near,  far,  and  peripheral  vision.

ENVIRONMENTAI,  DEMANDS

The enviromnental  demands  here are representative  of  those  that must  be met  by an employee  to

successfully  perforrn  the  essential  functions  of  the  job.

Exposure  to extreme  heat.

Exposure  to water.

Exposure  to hazardous  materials  &  tools.

Exposure  to light  industrial  noise.

Exposure  to spectator  noise

Humidity  exposure.

NOTE:  The  omission  of  specific  statements  of  duties  does  not  exclude  them  from  the  position  if  the  work  is similar,  related  or  a

logical  assignment  to  the  position.



APPLICATION
FOR  EMPLOYMENT

l' l It I j ( '  "  I

How  Did  You  Learn  About  Us?

€  Advertisement  € Frfend  [1 hiquiry  € Employrnent  Agency  € Relative  € Other

'LastNaine  .FirstName  "  MiddleName

Address Number Str'eet City State Zip  Code

Telephone  Number(s) Social  Security  Number  (voluntary)

Best  time  to contact  you  at home  is: A %l

-a-P;11

If  you  are under  18 years  of  age, can  you  provide  required  proof  of  your  eligibility  to work?

Have  you  ever  filed  an application  with  us before?  If  Yes, give  date

Have  you  ever  been  employed  with  us before?  If  Yes,  give  date

Do any  of  your  friends  or  relatives,  other  than  spouse,  work  here?

If  Yes,  state  name,  relationship  and  location

€  Yes  €  No

[1 Yes  []  No

€  YeS €  NO

Ll  Yes X No

Are  you  currently  employed? l-]  Yes  JI No

May  we contact  your  present  employer? [3 Yes  €  No

Are  you  prevented  from  lawfuny  becoming  employed  in  tMs  country  because  of  Visa  or  Immigration  Status?
Proof  of  cttizenship  or  tmmzgratton  status  will  be required  upon  employment.

Date  available  for  work

Are  you  available  to work:

What  is your  desired  salary  range?

[-i  Full  Time  (Please  indicate  1 2 3 sMft)

fJ] Part  Time  (Please  indicate  Moniings  Afternoon  Evenings)

[  Temporary  (Please  indicate  dates  available  - )

€  YeS €  NO

Are  you  currently  on "lay-off"  status  and  subject  to recall?

Can  you  travel  if  a job  requires  it?

[1] Yes  €  No

€  YeS €  NO

EDU €:AT-MIGN

ADDITIONAL  INFORMATION

'l  IES

WE  ARE  AN  EQUAL  OPPORTUNITY  EMPLOYER



EMPLOYMENT  EXPERIENCE

Stai'l  wilh  3tOtll' I-ii'csent or lasJoLi. lnclucle iii'iy job-rclatctl  iuilittuy  sci'vice rissigmnciits iiiicl voluntccr  rictivitics. L'yckiclc organiyittions  wliicli  inclicalc iilC(!, color, i'cligicin,
gencler,  national  oi'igin.  disabilities  Or oklicr prolcctcd stalus.
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Starting/Present Job TitleI

----.,  ---1 * gt€
Supervisor

May  We Contact  € Yes  €  No
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Address

Telephone  Nurnber(s)
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' Starting/Present  Job  Title
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Supervisor

May We Contact  OYes  0  No
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I Address - I
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May  We Contact  Q  Yes  [2] No

REFERENCES  Do not include famfiy  members or past supervisors.
r-   

Name [e  Number J Best  Time  to  Call Occupation

1. r---a
2.

3.

I

I

I j

APPLICANT'S  ST  ATEMENT

J ceitify  that  answers  given herein  are tme and complete.

l atltllOIlZe  inveStigoaion  OEall statements  conlained  in tl'iis application  EOI' employment  aS ma:)'  be neCeSSal"V in at'riving  at all employi'i'ient  deCiSiOn.

This  application  [or  employment  shall be considered  aclive  for a peiiocl  of time not to exceed 45 days. Any applicant  tvisbing  to be considerccl  laoi'
cn-+ployment  beyond  ll'llS lune  period  s}iould  mquire  as lo wlieklier  or  nol  applicatioi'is  are 1ieing  accepLed aL tl'iaL Lm'ie.

l herely  understand  and acknowledge  tha5 unless otliei"isiise  de[ined  by applicable  latv, any cmployment  relationship  tvith this oi'ganizi'uion  is ola an "m
iiii/7" nature,  tvliicli  meanS  tliat  i}ie Employee  n'iay t'esign  at any tnne  and the Employer  may  discliarge  Employee  a[ any tm'ie tvitli  or ivithoul  CaLISe.

Ill tlle event Of employn'ient,  l rmderstand  lllal  [EtlSe 01' misleading  inrormalion  giVell in l'llY al')lilication  Or intcn'ieiv(s)  nla;' I-eSlllt ill discliai-boe.  I
understai'id,  also, thal  I a+n  required  to abide  by all ntles  and regulations  of the Et'itployer.

DateSignature  of Applicant

This Application  For Employment  is sold for general use throughout  the United  States. Arnsterdam  Printing  assumes no responsibility  for the use of said form or any
questions  which,  when asked by the employer of the )ob applicant,  may violate  State and/or Federal Law.
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